Vulnerable group

Documents required to substantiate the request

People with disabilities (physical, mental,
intellectual or sensory impairments which may
prevent full and effective participation in
community life on an equal basis with others).

Disability certificate or other official document
justifying a disability that may prevent full and
effective participation in community life under the
same conditions.

People with health problems (health problems
including serious illness, chronic illness, medical
conditions or any other situation related to
physical or mental health that prevents equal
participation in study programmes or work
activities)

A statement from an employee of a medical
institution confirming an illness/diagnosis that
prevents equal participation in study programmes
or work activities under the same conditions.

People who experience cultural differences (lack of
knowledge of a foreign language and fear of
cultural differences, migrants or refugees, people
belonging to a national or ethnic minority, sign
language users, etc.).

e A document proving the status of a
migrant or refugee;

e Maedical certificate about hearing
impairment (for the applicant or a
relative), which results in the use of sign
language;

e Psychologist's report on fear of cultural
differences;

o etc

People facing social barriers (low social skills, (ex-
)Jconvicts, (ex-)drug or alcohol addicts, etc. As well
as obstacles due to family circumstances - single
parents, guardians, orphans, people living in
institutional care, etc.).

e Official documents proving the status of a
single parent, guardian, orphan, etc.
status;

e Documents confirming social exclusion.

People facing economic barriers (low standard of
living, low income, students who have to work to
support themselves, poverty, debt, etc.).

Certificate of personal/family income for the last 3
months.

People experiencing discrimination (related to
gender, age, ethnicity, religion, beliefs, sexual
orientation, disability, etc.)

University psychologist's statement about the case
of experienced discrimination.




