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JANA MASARYKOVA

Talent Acquisition

Passionate about recruiting youndg
diverse talent from around the world &

Contact

e +34 644 891 699

9 jana.masarykova@exceltic.com




ENGINEERING AND TECHNOLOGY
CONSULTING SERVICES
COMPANY

We operate across various sectors including Rail,
Aerospace, Space, Defense, Energy, Automotive,
Industry, Information Technology, and
Telecommunications.

We also provide technical auditing services and
specialized training.
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Strong global presence.
Our global network
provides us with deep
insights into both
national and
international markets.

EXCELTIC
Delivering Excellence

n || e

We strive for excellence in With over 18 years of We have high-complexity
everything we do. Our consolidation in the technological projects with
corporate culture is based European engineering and our clients by leveraging a
o qqality, ir?novation, and consulting sector, we have network of market-leading
continuous Improvement, maintained steady growth partners, offering
surpassing the and the ability to adapt to comprehensive solutions

expectations of our clients changes. tailored to their specific

needs.




KEY FACTS

IOT Digital Twin  Railway
Machine/Deep Learning Engineering

Connectivity Cusiness intelligence

Jig-Data BIM Manufacturing 4.0
Digital Transformation  Energy transition
Cyber Security rormation RAMS



2005 i o 24MM€

Founded Annual Revenue
18 +3.000
years Global Projects
+550 - +45
Sscclo el ‘ Present Countries
+100 +20%

Clients International Revenue

SPAIN | 3 Offices

Madrid | Barcelona | Bilbao
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ENGINEERING
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INNOVATION AND
PARTNERSHIPS

CENTERS OF EXCELLENCE
AND BUSINESS UNITS
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Our Centers of Excellence support our Business Units,




Railway

New South - Australia

New South Wales
Australia Train

The purpose of the
project was the
design, validation,
and testing of air
conditioning units,
air production units,
auxiliary power
distribution, diesel
power unit, and train
software
development.

Aerospace
Madrid - Spain

- Development of

updates and
maintenance of servers

owned by INTA, which
host databases
containing images
collected by satellites,
ensuring the
availability of these
images to end clients
such as the Spanish
Government for civilian
applications, or to the
Army and NATO for
military missions as
required.

N

Big Data & Analytics

Brasil - Brasil

Architecture of a Big
Data Platform. The
main objective was
to develop a
reference platform
for the transmission
of information and
knowledge about
logistics and
transportation, both
public and private, in
Brazil.
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Commissioning N
Engineer for |
Installations

RAMS Engineer -
Railway Sector

Mechanical Designer -
Oil & Gas / Energy

Projects
Administrative

Assistant

HR Technican

Systems Engineer -
Automotive

Technical Studies

Railway Maintenance Engineer - Renewable
Technician Projects



Paid Internship.

Continuous training with personalized
development plan.

Flexible schedule.

Young, innovative, and dynamic work
environment.

Hybrid Work Model.

Possibility of hiring afterwards.
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Stable position.

Permanent contract.

Flexible compensation plan (medical insurance, transportation
allowance, restaurant vouchers, and childcare).

Training plan

Flexible schedule.

Hybrid Work Model.




Student or recent graduate

Minimum B2 level of English

Motivated and proactive person
Ability to work in a team

Flexible to adjust to changing priorities,
tasks, and work environments

Strong verbal and written communication
skills
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Exceltic

DELIVERING EXCELLENCE




